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https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.ilo.org/projects-and-partnerships/projects/fundamental-principles-and-rights-work
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https://wecglobal.org/world-employment-confederation-global/code-of-conduct-2/
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https://manpowergroup.com/ethics/business-ethics-hotline
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https://www.ilo.org/projects-and-partnerships/projects/fundamental-principles-and-rights-work
https://www.unglobalcompact.org/what-is-gc/mission/principles
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